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POLICY

The Kern County Sheriff's Office (KCSO) is committed to providing a zero-tolerance
environment toward all forms of sexual abuse and harassment and communicating the
PREA policies to all employees, contractors, volunteers, and incarcerated people.
KCSO believes that staff training and incarcerated person education are fundamental to
deterring sexual abuse and sexual harassment in all its facilities.

DEFINITIONS:

Refresher training: Training provided periodically to reinforce the
goals and expectations of PREA policies and procedures.

Specialized training: Training that is unique to a specific job function

or duty position. Procedure A: Employee Training

KCSO shall provide its staff training on sexual abuse and sexual harassment through
classroom training upon hiring and periodic refresher courses. All trainings shall be
provided in a format based upon the level of contact with incarcerated people and the
training requirements stipulated by the PREA Standards.

DIRECTIVE A-1: Custody Staff

KCSO will train all employees who may have contact with incarcerated people on:

e KCSO'’s zero-tolerance policy for sexual abuse, sexual harassment and
retaliation;
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e How to fulfill their responsibilities regarding prevention, detection, reporting and
response to sexual abuse and sexual harassment;

e Incarcerated person’s right to be free from sexual abuse and sexual
harassment;

e The right of incarcerated people and employees to be free from retaliation for
reporting sexual abuse and sexual harassment;

e The dynamics of sexual abuse and sexual harassment in confinement;

e  The common reactions of sexual abuse and sexual harassment victims;

e How to detect and respond to signs of threatened and actual sexual abuse;

e How to avoid inappropriate relationships with incarcerated people;

e How to communicate effectively and professionally with incarcerated people,
including lesbian, gay, bisexual, transgender, intersex or gender nonconforming

incarcerated people; and

e How to comply with relevant laws related to mandatory reporting of sexual
abuse to outside authorities.

Male and female staff work in both male and female facilities and trainings will be
tailored to both genders.

Security staff employees will be trained in how to conduct cross-gender pat-down
searches during exigent circumstances and how to conduct searches of transgender
and intersex incarcerated people, in a professional and respectful manner and in the
least intrusive manner possible, consistent with security needs.

KCSO will provide each employee with refresher training every two years to ensure that
all employees know the agency’s current sexual abuse and sexual harassment policies
and procedures, or when there is significant change in PREA policy.

KCSO will maintain documentation of training and that staff understand the training they
received. Documentation shall be maintained in the employee training files and readily
available to the PREA Coordinator.

In years in which an employee does not receive refresher training, KCSO will provide
refresher information annually during the employee’s performance rating review.
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Documentation of receipt of information shall be maintained in the employee’s
Personnel file.

(See DPPM Section J Training for general information on

employee training) DIRECTIVE A-2: Volunteer and Contractor

Training

All KCSO volunteers and contractors who have contact with incarcerated people will be
notified of KCSO's zero-tolerance policy regarding sexual abuse and sexual harassment
and will be trained how to report such incidents. KCSO will ensure that all volunteers

and contractors will be trained on their responsibilities under KCSO sexual abuse and
sexual harassment prevention, detection and response policies and procedures.

The level and type of training provided to volunteers and contractors will be based on
the services they provide and level of contact they have with incarcerated people. The
KCSO Training Section will maintain documentation confirming that volunteers and
contractors understand the training they have received.
DIRECTIVE A-3: Specialized Training for Investigators
In addition to the general training provided to all employees, KCSO will ensure that staff
who conduct sexual assault and abuse investigations receive training in conducting
such investigations in confinement settings.
Specialized training for investigators will include techniques for:

e Interviewing sexual abuse victims;

e Proper use of Miranda and Garrity warnings;

e Sexual abuse evidence collection in confinement settings; and

e The criteria and evidence required to substantiate a case for administrative action
or prosecution referral.

KCSO will maintain documentation that agency investigators have completed the
required specialized training in conducting sexual abuse investigations. Documentation
shall be maintained in the employee’s training file.

DIRECTIVE A-4: Specialized Training for Medical and Mental Health Professionals
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KCSO will ensure that all medical and mental health care practitioners who work
regularly in its facility have been trained in:

e How to detect and assess signs of sexual abuse and sexual harassment;
e How to preserve physical evidence of sexual abuse;

e How to respond effectively and professionally to victims of sexual abuse and
sexual harassment; and

e How and to whom to report allegations or suspicions of sexual abuse
and sexual harassment.

KCSO contracted medical staff do not perform forensic examinations, therefore they
shall consult with sexual assault investigators and hospital Sexual Assault Nurse
Examiners (SANE’s) regarding the need for forensic examinations.

Procedure B: Incarcerated Person Education

All incarcerated people will receive education in the form of English and Spanish spoken
video orientation information as well as written information about sexual abuse and
harassment. This education is provided upon intake and within the first 30 days of their
detainment in KCSO custody. In addition to providing such education, KCSO will ensure
that key information is continuously and readily available and visible to incarcerated
people through posters, incarcerated person handbooks, or other written, audible or
video formats.

DIRECTIVE B-1: Intake and Orientation

During the intake process, incarcerated people will receive information explaining
KCSO’s zero-tolerance policy regarding sexual abuse and sexual harassment and how
to report incidents or suspicions of sexual abuse or sexual harassment. The information
will be provided in the form of a handout printed in both English and Spanish.

DIRECTIVE B-2: Comprehensive Education

Within 30 days of intake, KCSO will provide comprehensive education to incarcerated
people in person or through video education regarding:

e The right to be free from sexual abuse and sexual harassment;

e KCSO reporting policies and procedures for responding to incidents;
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¢ Ways to avoid sexual abuse;

e Incarcerated person rights if sexually abused;

e The right to be free from retaliation for reporting sexual abuse or staff misconduct.
A deputy will conduct the PREA/Orientation education sessions in the intake housing
unit. KCSO will maintain documentation of incarcerated person participation in the

PREA/ Orientation education sessions and require incarcerated people to sign a form
acknowledging their attendance and understanding of the information provided.

Incarcerated people will receive comprehensive education upon transfer to a
different facility, to the extent that the policies and procedures of the incarcerated
person’s new facility differ from those of the previous facility.

(See attachment A: PREA/Orientation Incarcerated person education attendance log)

DIRECTIVE B-3: Incarcerated people with disabilities, impairments or limited
English proficiency

KCSO will provide incarcerated person orientation education in formats accessible to all
incarcerated people, including those who are limited English proficient, deaf, visually
impaired or otherwise disabled, as well as to incarcerated people who have limited
reading skills.

¢ An informational educational video that is presented in both English
and Spanish; and

o Staff led informational classes with printed materials.
Medical or mental health staff will help an incarcerated person with a disability

understand intake or comprehensive information if the incarcerated person’s disability or
impairment prevents them from understanding such material.
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