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Message from t he

As your Sheri ff, I continue to believe that o
enf orcement . | tdiits incota jphsitl cas ospthryattelgayt def i nes
me mber of the K®8rrmOf Couoert y sStexrmpiefcft ed to approa
commi tted t o identifying i ssues, devel oping p
professionalism and integrity.

Partnership with our community continues to be
play an active role in identifying and sOflfviicneg
continued to expand outreach efforts through pr
Shedgi Of fice tours, the Community Advisory Counc

events across Kern County.

I n 2024, 6t hGf fShceer ibfefgan t o overcome the chall el

retention. This problem was not unique to our o
on the momentum of 2023, we have expanded our r
career fairs across the county. These efforts h
| aw enforcement careers.

We al so made significant progress in moderni zin
helicopters acquired | ast year are now fully o
guickly and effectively to emergencies. I n add
been completed and opened to the public. Thi s
public service and acce-sdihderitl iwor kiarsg wednddiatsi em:
I n 2024, the Keraf fChuemtmaddaegiidgrdi fi cant progres
the Stipulated Judgment. Our organization has e
supervisory oversight, and worked ti-fekbesplyictc
internal i nvest@ go@tioonse. ré&mai dhefi fmly commitdt
i mprovement, and holding ourselves to the highe
Throughout 2024, our focus remained on strength
safety, al |l while partnering with the communi:t
peopl e, and work hand in hand with the resider

stronger .

Il want to thank every meémb@frf iocfe tfhoer Ktehreni rCopurnafy

and | extend my deepest appreciation to our c
support. When we work together, we create | ast:.i
home.

Your Sheri ff,

Aoty

Donny Youngbl ood



MI ssi on Statement

e Kern Céunfyf iheeriisf fcommi tted to work in part
fety, security, and quality of l'ife for the
blic safety services.
e foll owing core values are vt Of fi cet la@dsucoa
ssion Statement

Community Policing
e Sheriff is committed to the philosophy of ¢
rn Counmdg yOfSthieade f $§houl d consi der &t heeanssye | tve s p @i
obl em, but not so easVet @a nhdion di ¢ obkeuctairugsies € p T A
st be difs niiisgsuerde. olLuett how we can

I ntegrity

is is a noble profession, not a job. Any mi s
mmunity we serve wil/ be dealt with swiftly a

Uni formity and Pride
e Kern CdaunQfyf iScheeriisf fbui |t on tradition, pric
spect and never tarnish the badge or good rep

Honesty

demand honesty. Honesty, credibility, and el
Ss is acceptable.
Accountability
e Kern County community will hold us account a
Education and Experience
ture | eaders should pursue educational eppor
unded and infor med.



The | deal Candil da:

The Kern C&umxfy i hee ruisfefs t he POST Background Man
i n providing the framework for minimum standar

Shedi fOf fi ce seeks to attract, hire, and promot
have the skills, attributes, and qualities tha
seeks to incorporate the | aw enforcement code ¢
an empl oyareer . These seven pillars wild/ cont |
di mensions contained in annual Empl oyment Perfo
through time, training, and experience.

The KCSO has developed an ideal candidate prof
wor kforce focused on serving the cammafnfiitgye whad
sevemaracteristics necessary for employees for
i mperative that every KCSO employee strives to
services to the community.

gl ntegrity/ Honesty

g§ Deci sion Making/ Judgement

§ Bias/ Social & Cultural Sensitivity/ Tolerance
§ Stress Tol erance

g§ Conscientiousness

gl nterpersonal Skill
g§ Communication Skl | s .
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Legal Authority &

The Kern CoCot phhreBheci fAdmi ni strator exercises

uni ncorporated area of Kern County and provi d:¢
nei ghboring agencies for |l aw enforcement dut i
Government Code. I n 1995, the Kern County Boa

2.10. 010, which consolidated the Gubice WwWdmhnilk
Shei OfF fi ce.

The Kern CaunOfyf iScheeri $f organized and exists t

prescribed dutCoegsonef . tPeacBhbhemnuitfifes i1include the
of fender s, Il nvestigation and suppression of pul
and service of processes and notices, attendanc
|l ost or endangered persons, and such other duti
The Kern County Sheriff's Office is structurec
oversees the Office of the Undersheriff, which
Undersheriff consists of five bureaus: the Supp
Bureau, the Park Ranger Bureau, and the Detent.i
Deputy, who employs commanders to supervise eac

= p.,——aﬁ




Organi zational C

SHERIFF - CORONER - PUBLIC ADMINISTRATOR

Confidential Assistant

Office of the Undersheriff
Financial Services Section
Public Information Officer
G - L Investigations Co ide Servi
Personnel Division Patrol Division s untywide Services
Division T
|
Human Resources Section A i .
— Watr;h l_tlfauten 4 D;titc:uves Park Ranger Professional Court Services ||
ection ection Section Standards Section Section
Administrative
e Metro .Patrol Volunteer Services Correctional Virtual Jail Section
Section Saction L Standards Section
Training Section —
Communications Lerdo M:.a)Q’Med
Section ~ Section
Support Services Division
Inmate Services Section |—
Substations | | | Special Investigations
Support Services Section [ S Division
Compliance Section |—
Technology Services - East Area || Special Enforcement
Section Substations Section Section Lerdo Minimum
Gang Suppression Section
Records Section [ | Northeast Area | Section
| Substations Section
= R S.ERT. -
actical Response
Fleetl';'lacr;.agement - North Area sectio:
ection Substations Section
Coroner/Public | | SouthArea
Administation Division +— Substations Section
Lerdo Watch Lieutenant
Section |
Crmrer detor Justice Inmate Receiving
Center (IRC) Section
Public Administrator
Section Lerdo Justice Facility

Section

Lerdo Pre-Trial Section [

Population Management
Section




to

es
c
on

faci
t h e
y

f ol

on

a

a
current |l

ronment
nd
t he

g

Substati
envi
on on
di n
S
d to

Bureau
I
e
e

Substati

c

t
t

ExXpansi o
Bur eau
n
d
Tejon
preverst i @fgf icod mseu b sT
safe
ces
S bui
ser vi
rel a
Uni

a

Tejon
e
t
he

r
t

t

n
Uni
Enf orcement

ons

h e

S

2026.

construct.
Thi

ng

ces

community
Ser vi

at
and
n
ni
ser vi
s Unit

t
aws,
nt ai
[
nued
reau.
omb i
r
on

ma i

compl et ed
on

oned

u
C
e

Operati

2024, 6t 10 f Slcer iafdfd e d
r
B
d

Support

cont i
y

gati
d

c
to
Af f ai

no >

Agency

Secti
t 1
el

a
S
he
stat.|
e
o

af fi
e s
I C
Y
pr
Li
Fi

e
t
ci
o]
e
r
t
Coroner

S
r
i
fice
rvi
a l
0]

n

t

e.l
o=z -
F -0

Vi
Vi

if
S
t
nt ernal
I
I

o S cOo
.c @_Ggo
>N eC +—
COD O __ o0
oo ® O® O oo o
—_— 0O 0O« OO [ © Rr G-
cO@CE £ O X csSoc
— oo Fo—_o —wnE.-

S& e Oi
ort
cen
nded
I
Ci
Ci

T




Agency

ExXpansi o

Park Rangers Bureau

During the 2024 calendar year , the Kern County
County Park Rangeré POfofgir @en. t Dhe hRarSkheRarder Bur
with the safety and security of County parks, d
The Kern County Sheriff's Office Park Ranger B
Kern County Park Rangers. This bureau i s compos
the safety and security of various county parks
di visions exist: the Park Operations Division a
Park Operations Division

The Park Operations Division is responsible for
areas, including Lake | sabell a, Lake Ming, Buert
Wool | omes. Additionall vy, this division over sees
parks and campgrounds, spread across Kern Count
Building Protection Division

On the other hand, the Building Protection Divi
properties. These properties include the County
Child Support Services, the Public Service Buil




|l nsi1 de t he Moni t

e Skhesighing of the Stipulated Judgment i n De
am as an oversight mechani s m,; however, t he D
l e. A monitoring team was asssi@fnfeidc e oc oconvpelrisaene
e monitoring team is comprised of private sec
nitoring team costs are not paid by the Depal
rsuant to the Stipulated JudgPde8ndt,.593L 87205024,
nsultant fees, bringing the tot202lp.ayments i n

5 S5 0

monitoring team hil ermar eanfoyni it meclsudvdhrd adVRaAiISre eo

sultants are subject matter experts in topi
guage access to community policing, and man)
the consultants use support staf fé f@frf ircees eva
ectly with a specific team of people in 202:¢
this effort in 2024.

Joe Brathmaids manéed or ,Angi e Wo-l €ad smanicbor an
the founder of Joe Bhaenfh&ef Program Offic
Associates and a former Hag¢Wwandge.

Police Chief.

L%

Plrn?agrl\/faerﬂdoza Mc Dow
or® PoTleocing Fell ow
Change.

10



Ron Sanchez is a cpasulfriagierddeis a consul
founder of Veritas fAosusnudrearn coef GJaokufpi,g Consul t
and a former commantdien gf Orfrid rc eAs swistthant Chi e
t he Los Angel es Pogti cteh eDemaakritammedn tPol i ce Dep

Louis Verdugo is a consultant
and a former California Deputy
Attorney Gener al

Those interested in getting to know the monito
expertise and car eer s o@frfaipchad emnso nictaonr ivn g i st

https:/ / kcsomoni { &ameo migt om$s/o/ about/ abou

11


https://kcsomonitoring.info/about/about-the-monitors/
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nty
Percent ¢

u. sS.

httops:

Asi an 29 2. 339 5.80%
Bl ack/ Afri ( 32 2.58%9 6. 30%
Hi spani c 6514 52. 709 56. 80%
Nati ve Ame] 10 0. 819 2.80%
Paci fic | sl 3 0. 2479 0.30%
Whit e 499 40.18 30.40%
Ot her 15 1.21%9 0%
Total s 1242 100% 102. 4%
were rounded to the nearest hundredt hs, whi ch may
Census Bureau. "ACS DAmomgirapmi Commun-HeusI Byt Ewat mES BEt 4
/]l data.census.gov/table/ ACSDP1Y2024. DP05?2q=2024+Ker nt+
/'l www. census. gosiucortys-fl bt driiatecsancBp a4 p 5 erga tadnsp d f
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Kern County and KC

As of December 2024, the tot al number of KCSO
maj or536f) the workforce. Of the 1,242 employees

female. Phdaeaweres within KCSO in Decembeds 20:7°
of fice, an empéotyieky caint set dce BOtdOege ngd evre.n Tahse
to individuals who do not want to specify or ha

KCSO Employee Demographics

2021-2024
0,
60% 56%
0,
1
50% 7%
45%
1%0%
40%
31%
30%
20%
10%
00
3%3% 3% 0/.70,
1%2%2%2% * g% 0 1%1%1% o0 0% 00 2%2% 104 1%
0% 070
- g ] | OA)OA_OA) O/o__ 0% 0% 0% 0% p—
Asian Black/African Filipino Hispanic Native American  Pacific Islander White Other
American
m2021 =2022 m2023 =2024
KCSO Employee Demographics
Trendline 2021-2024

60%

/= 56%

53%
50% "/‘/7,% L 51%
45% 41%

40% 40%
S 31%
20%
10%

/5%

3% 3% r3%
: \ - — D9y
0% = 1% =2% = 2%
2021 2022 2023 2024
= Asian Black/African American Hispanic = ===Wahite
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Recruit ment De mo

The Kern County Sheriff's Office Recruitment Te

20 High School Events

Yy Career Fairs, Academy Experience ROC/CT
Job Fest Events

Li brary Events

3 Sworn Events

KCSO Civilian Events

1 Coll ege Events

3 Community Events

Yy Si kh Riders of America Annu®Qu&8Reda, R&d
Soccer Tournament, Coffee and Concha wi!

wn

w W W W W W
Wk ORF 0o

Kern County Sheriff's Office has also reg
) during meetings to generate recruitment |
he CAC website calendar and encourages part

Kewn County =
SHERIFF=g%4
CORONER *

A

1850
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Hu ma

Staffing2U2@a4)s

n

Resour ce

Bet ween 2021 and 2024&, Ofhfda ckerdre moowsrttryat tde rsiufsft .
and retention, transitioning from a period of
After successive declines in 2021 and 2022, st a
of 102 personnel. The wupward trend continued t|
reflect the effectiveness of ongoing recruitmei
efforts I mplemented over the past three years.
KCSO Staffing Totals (2021 -2024)
275
250 243
225 209
200 179 187
175 152 165
= 150 137 Separations
=
S 13; 1078510 106 m Hires
75 m Net Gain
50
25
0
25 ] O
-50 -27 -22
2021 2022 2023 2024
The Department experienced net l osses in 2021
year since that ti me. Despite attrition of more
a net gain of 106 employees, reflecting continu
In 2023, the Kern County Board of Supervisors
t he $sheOfiffifce, and enhancing the overall sal ary
County HR made numerous changes to streamline
overl apping academies per year.
Staffing i mproved significantly over this perio
82% staffed in 2024, representing a substanti al
new employees, including 73 deputy sheriffs, 80
As of December 2024, the overall vacancy rate s
5.6% (35) for operations and patrol deputi es, K
staff positions.

15



Hu man Resour ce

\ 4

Deputy Staffing

Deputy staffing |l evels followed a similar traje
gains beginningGi ©Of202&. alledSBOr infef i ncrease i
growth with 29 net i ncreases in 2024. Whil e th
hiring of new deput sesOfaf nfteecesonoas sthenhbkent ho
capacity. The continuation of this trend is cri
capabilities across the county.
Deputy Staffing (2021-2024)
100
73
75 65
>3 >4 49 .
= 50 42 o 44 Separations
5 30 29 m Hires
25 I I m Net Gain
0 . —
-5
25 -13
2021 2022 2023 2024

Detentions Staffing

Detentions staffing experienced one of the mos

consecutive net |l osses in 2021 and 2022, the di
net gain of 42 positions. This positive moment
reversal reflects targeted hiring efforts and |
chall enges of detention operations, including wt

Detentions Staffing (2021-2024)

100
80

75

68
55 58
50 4 40 42 41 B8 39 Separations
26 m Hires
25 .
m Net Gain
0

2021 2022 2023 2024

Count

16



Hu man Resour ce

Civilian Staffing

Civilian staffing has also seen consistent i mp
growth began in 2023, with 30 additional hires
hi ghlight the 1 mportance of civilian profession
service functions that Qfisfeicecesanti aelf fti@ei ehey . Sh
recruiting and retaining skilled civilian persol

Civilian Staffing (2021-2024)
100 90
7576 76
75 6966
52 :
2 50 46 33 Separations
- 30 o
8 = Hires
25 ®m Net Gain
1
0 — -
-3
-25
2021 2022 2023 2024
Overalls;yethe statifing data reflects a clear rec
positive growth across al | di vi si ons. Strateg
emphasi s on empl oyee retention have cél | @fsftii o
operational readiness. Maintaining tHhies mpesibl i ¢
objectives and ensuring the delivery of effecti

17



Promoti on Demogr

The Kern CdunQfyf iScheerhasf a rich history of dedic
organi zation, we continue to develop and | ook
Envisioning and adapting to change throughout
principles. Thes KOf hi €Ceuptygm&bhesi the most qual.
detentions ranks to represent the residents of
promoted throughout the ranks within both oper e

were male promotions, and 15% (13) were female.
Operations & Detentions Promotions - Male
60
51 2022 =2023 m2024
50
42
40 39 38
30
30
20 16
10
113 31 0 0 2 0 21 1o 1
O — — |- —
Asian or Pacific Black Filipino Hispanic American ‘White Other
Islander Indian or
Alaskan
Most male promotions across all Operations and
Operations & Detentions Promotions - Female
14
12 2022 w2023 m2024
12
10 9
8 7
6
o 5
4 3
2 1 1 I
0 0 0 0 0 0 0 0 0 0 0 0 0
) [ [
Asian or Pacific Black Filipino Hispanic American White Other
Islander Indian or
Alaskan
Most female promotions across all Operations an

18



Promoti on Demogr

The Kern CdaunOfyf iScherpf démoti on process across a

Detentions, i's rigorous and highlights the nee
require at |l east two years of experience befor
di vided between | ine staff (Senior Deputy, Ser |
Deputy, Undersheri ff).

The process for operations may include a test,
outside of Kern County, andanOfifntceer viieeawd ewist.h K

The chart below shows the outcomes of promoti on

Operations Promotions

25
[l Not Selected

O Declined Interview
20
W Promoted

15

10

14

5
E 7
0 EN _EW (2 I Ed  =w

Male Male Male Male Female Male Male Female Male Female Male Male Female
American | Asianor Filipino Hispanic Other White Asian or Filipino | Hispanic White
Indian or Pacific Pacific
Alaskan Islander Islander

SENIOR SERGEANT

I n 2024, a total of 42 Deputy Sheriffs were proc
promoted were White males, foll owed by Hispanic
one mal e Ameri can Il ndi an or Al as kan Nati ve, an
Deputy Sheriffs were also elevated to the rank

During the same period, 12 Senior Deputies adyv
promoted were White males, foll owed by Hispanic
femal es were promoted to Sergeant

Overall, the distribution of promotions <cl osel"
cou®t popul ation, with White and Hi spanic indiuvi

19



Promoti on Demogr

Those within the 8Ke®@fnf i €Geunwhyo Sa=epiirfd to serve

administrative capacity are few, and the proces
with thearmkigihhesoffickalos foteth&@h&hehaft bel ow
applicants for operations command positions.

Operations Command-Level Promotions

12

O Declined Interview

10
@ Not Selected n

o0}

@ Promoted
6
4 7
2 g
" j H § 1 [ [ 1
Asian or Filipino Hispanic White White Asian or Filipino Hispanic White Hispanic
Pacific Pacific
Islander Islander
Male Female Male Female
COMMANDER LIEUTENANT

Of the 32 sworn personnel whvh iatpep | (iferdo eioowre dt¢h, e snei
Hi spanic (one male and one female were promot ed

mal e promoted), and three were Asian or Paci fic
For those who applied for a Lieutenant positior
one Asian or Pacific Islander, and one Hispanic
For those who applied for a Commander position

promoted.

No Chief or Undersheriff promotions were made.

20



Promoti on Demog

The Kern Counfyf i Shee rDeftfenti ons Bureau saw eighte
of promotions across all ranks, ten White, (eig
(four of whom were female) were promoted. The
Lieutenant. The chart below shows the race and
Detentions Promotions
9
g @ NotSelected
7 @ Promoted
6
5
4
3
2
1
: II
Male Female Male Male Male Male Female Male Female
Hispanic White Hispanic White Hispanic White
DETENTIONS LIEUTENANT DETENTIONS SERGEANT DETENTIONS SENIOR DEP
For the position of Detentions Senior Deputy, a
Three White males and two White females, one Hi
For Detentions Sergeant, three White males and
For Detentions Lieutenant, one Hispanic male an
These specific classifications -sapnedci ppi @ mowthiiocnha I
opportunity for all qualified candidates.
Additionally, the Kern Countyn®huaili fRle'poor ©f fpir oe/ |
anal ysis of gender and racial diversity within
https://www. ker nisihterrard y/ 20 233 @ bBRdishdeuBraAlrels tRielpra mt
Dec e nr2b0e2r4 . pdf

21


https://www.kernsheriff.org/document-library/20250130134214_Human-Resources-Bi-Annual-Report---December-2024.pdf
https://www.kernsheriff.org/document-library/20250130134214_Human-Resources-Bi-Annual-Report---December-2024.pdf

Raci al and | dentity

The Raci al and Il dentity ProRadi alg a#Amrmd I Re iPtA) t Y
Board*, which is a diverse group representing t
of the Legislature, their charge is to eliminat
and identity sensitivity in |l aw enforcement.

community relations in California through <col | &
Department of Justice, Office of the Attorney G
The Kern CdaunQfyf iSheegr iaflfong with all | aw enfor ce
gather and submit stop information to té&e OCdliicf
Detentions Deputies are not required to gather
stop is defined as any detention, consensual en
the volunteer transport of 8a Opérsen.collhectKedn
information to the California Department of Jus
I n June 2023, KCSO contracted wi tshechOri.o nkad e jaonnagl
Raci al and Il dentity Profiling Act GBRIgRIA)d asntcoep, d
County &Shtfrfiifcfe analyzed stop infor matiie;mrn etdo siot
inform policy/ procedures, and develop ongoing
detailed analysis report and executive summary
I n the meanti me, KCSO continues to analyze st o]
information wil/l be displayed in tables and cha
the tables for exact percentages. RI PA require
The foll owing stop information was required to

1The date, time, and duration of the stop [/ t
2The race/ gender/ age of ptehe deytvappe dD epeutsyo nS hdar
3Whet her the pkaxutineSthteapgddd person to be LGBT
4 Whet her the pkapxuwtihneelIhteopgdd person as having
5The reason for the stop.

6 Whet her the stop was made in response to a ¢
7All the actions taken by the Deputy Sheriff

8The basis for any search / whether consent \
evidence is discovered.

9The result of the stop.

10he DepudbyyBhesi bf experience at the time of
1The Depuyd&megrfaphics (race/ethnicity & gen
1Z7he DepudyaSbBegnment at the time of the stop
13 he duration of the stop.

"https://oag.ca.gov/ab953/ board/ reports
2 2



natur e
(Hi spani c
aligns

Al l

Racil al and | den

2024,
ceived
19 %),
I stops.
of

the K@®8rrmf CouertyoBHecit el 15,
race of the person stopped
and foll owed by perceived
Compared to the United
popul ation esti mates, t hese
56. 80 %, White 30. 40 %, and

that of our popul ation

t o

wi t h

528
was
be
St at es
three r

Bl ack
makeup

t 1ty

stops

Hi span
Bl ack
Censu
ac
6. 309
for t1

Perceived Race - Number of Stops

o 111
0.71%

O 1,409
9.07%

o 30
0.19%

o 32

0.21% 0O

19
0.12%

o 223
1.44%

OAsian
OMiddle Eastern or South Asian
OTwo or More

OBlack/African American
ONative American
@ White

B Hispanic/Latino(a)
OPacific Islander

races

nstruct deputies to not ask about race

ASi an 111 0. 71|% 5. 80%
Bl ack/ Afri Ame 4 © 89a n0 7|% 6. 30%

can

menti onegeirmc edtiylv et chger adpehp uatbyo vrnea kwienrge t

he
I n any

ty
Percent a

Hi spanic/ Latin 07 % 56. 80%

08a24®3.

Mi ddl e Eastern

@r2 35 olu. t4h4

%A s i an %

Native Ameri ca

n 19 0.12

% 2.80%

Pacific I sl and

er32 0. 21

% . 30%

Two or Mor e

30 0.19

% 1%

Whit e

5,46485. 1

O %

30. 40%

https:

[ | www.

census.gov/quickfacts
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Raci al and | dent it

Three Major Racial Groups by Share of Total
(2021 - 2024)

100.0% A
e===Black/African American e=====Hispanic/ Latino(a) === White
90.0% A
80.0% 4
70.0%
60.0% 1099, 53.1%
50.00% - 45.8% 47.3% =0 —
40.0% A 43 49
43.4% 42.5% o 1or =
30.0% - 40.1% ST
20.0% A
8.9% 8.5% 8.6% 9.1%
10.0% A
0.0%
2021 Stops 2022 Stops 2023 Stops 2024 Stops
Bet ween 2021 and 2024, the total number of reco
i ncrease. During this period, the racial di str

significantl y.

The Hispanic/ Latino(a) population consistently
45.8% in 2021 to 53.1% in 2024. This upward tr
n of the overall total. I n cohargesdst ¢

proportio
experienced a steady decline from 43.4% to 35.
White individuals over ti me.
Bl ack/ African American stops remained relativel
yeaBmall er raciauchgraspsAsi an, Mi ddl e Eastern/ ¢S
Ameri can, and Two lbes Mordefanta@teolu ndteadp & ocombi ned
Mi ddl e Eastern or South Asian individuals showe
2024,
Smaller Racial Groups by Share of Total (2021 - 2024)
2021 Stops  ®2022 Stops #2023 Stops 82024 Stops
6.0%
4.0%
2.0% [ 20, 14%
0.8% 0.5% 0.5% 0-7% 0.8% 0.8% . 02% 02% 02
27 020 0.2% 0.1% 0.1% 0.1% 0.1% 0.2% 0.2% 0.2% 0.0% 0.0% 0.0% 0-2%
oo  IHemexim = i ———— _

Asian Middle Eastern or South Asian Native American Pacific Islander Two or More
Overall, the data reveals a clear demographic
Hi spanic/ Latino( a) representation and decline i
ot her groups show Ilittle to no change. Despite

proportion to the Kern County Populati@nrepomor
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Raci al and | denti ty

Of the 15,528 stops &byOftfhiec eKe r7n7 % ooufn tpye rShoenrsi fwie r
perceived as female, a total of approxi mately 9
of Kern County to be 51.1% and the female pop
di splayed for gender on the following page un

information displayed bel ow.

Gender - Stops

* 12.020. 78%
" 48.0%
0,0%_ .-~

-
-
-

258. 1%

-
-~

= Female = Male  Nonbinary Person Transgender man/boy  » Transgender woman/girl

unty
ti on
93|% 49. 00%

Femal e 3,25020.
Mal e 12, 02007. 41|1% 51. 00 %

Nonbinary PerOson 0. 00% -

Transgendern @man bay35°J(o -
Transgendenn wdmanf0gi3rllo -

%

account for Nonbinary, Tran

The census does not
sheriffs to in

of RIPA data and requires deputy
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Raci al and | denti ty

Ker n Cdaunafyf iEhee rfiufrfiiRreears oann efd oy eSdkcogphwp d o Ra d e
by Deputy Sheriffs. The dataset provides a desc
categori zeiRelmy olmodfardt iBehepei Well Rheei ndividual s
show that the | argest share of stops involved
White individuals (5, 464, or 35. 2 %) and Bl ack!/
gr ouhsi an (111), Mi ddl e Eastern/ South Asi an3d32)2?2

ocoll ectively accounted for | ess than three per
Across all raci dalr atdhdc ervehpori east eigwotio sitplse  mo s t frec
accounting for nearly half of all|l measrohad | ien csil
of criminal acpriovhabyl, ¢ d mdd wevetd dry search, and
war r.anthese four categories together comprise t
Ot her | isted reasons, such as consensual encoun
The distribution of reasons for stops is broad
shows traffic enforcement as -bhechhanssesta rsyt of pasc.t oH
dat aset al one does not include information on
frequency or |l ocation), or encounter outcomes.

possi bl e t o deter mi ne whet her t he observed d
di stribution, or other factors. I't provides a u
interactions are distributed across perceived 1
data does not support conclusions about bias, ¢
interpreted solely as a descriptive accounting

Reason for Stop - Preceived Race

v I e B
Wit—,

0% 10% 20% 0% 40% 50% 60% T0% 80% 90% 100%
= Traffic violation “ Probable canse (W & I-5150) ® Reasonable suspicion (Criminal Activity)
® Parole / probation / PRCS / mandatory supervision ® Qutstanding arrest warrant / wanted person ® Consensual encounter (Search)

u Probable cause (Arrest/Search)
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Raci al and | denti ty

The chart a fiRkle stud k| ¢oF ¢ i Ftédepbepdr oORade a descripti

outcomes of | aw enforcement stops, categorized
grdaupoutcomes are expressed as both absolute cc
mul ti ple outcome types such as warnings, <citati

Result of Stop - Preceived Race

White

Pacific Islander

Native American

Middle Eastern or South Asian

Hispanic/ L atino{a)

Black/African Amerncan

Asian
Two or More
0% 1005 0% 30 40% 50%% 60%% T0%% B0 20%% 100%%
Two or More Asian Elr;.f ;11::[:::?“ ﬂﬁf&f{ ﬁlg;]fmﬁiﬂ A;a::;:m Pacific Islander White
uNo action 1 5 114 609 16 4 3 440
u Citation for Infraction 1 2 36 397 21 1 1 189
m Cite and Release 2 1 24 138 4 1 1 136
= Psychiatric hold (W&I Code 5130 or 3585.20) 0 1 22 101 1 0 1 119
u Referral to school administrator 0 1 0 1 0 0 0 0
= Warning (Verbal or Written) 12 81 570 3790 147 5 14 2246
o Warrant Arrest 3 1 160 712 3 0 2 759
u Custodial arrest without warrant 6 16 382 1982 28 7 [ 1127
Interview card 4 3 137 612 5 0 o 487
Noncriminal ‘caretaking transport 1 2 21 83 1 1 2 119
m Contact parent 0 0 2 12 0 0 1} 2
mMore than 1x result (exchuding Interview cards) 1] 0 23 180 0 0 2 122
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Raci al and | denti ty

Across all raci al tawod nedashtnr fers a@dptt eergtovfair ens gz h e arre
wri tdreau)st odi al arrests Twieskowtut@aowasrantl| ecti v
al | stops represented in the datasatti Waroancom
|l ess frequentl vy, whil e categories such as p-syct
parent actions occur only rarely.

When broken down by group, the data séow hgiemi In
raci al groups. Hi spanic/ Latino(a) and White 1inc
foll owed by Black/ Africand&Amdrsitaarbuitn dinv iidu adlosmi
custodi al arrests, with other catdeignocliuvedsi nmga kA snig:
Eastern/ South Asian, Native American, P adcsihfoiwe
comparabl e proportional patterns but with subst
Whil e minor variations exi st amongst groups, t
amongst all raci al groups appear to closely ali
focus and highlights the similarities between t

Result of Stop - Preceived Race

sisiasion sncice. [T |

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Black/African

American Hispanic/ L atino(a) White
m No action 114 609 440
m Citation for Infraction 36 397 189
m Cite and Release 24 138 136
S0 or 558320y 22 101 11
m Referral to school administrator 0 1 0
m Warning (Verbal or Written) 570 3790 2246
m Warrant Arrest 160 712 759
m Custodial arrest without warrant 382 1982 1127
Interview card 137 612 487
Noncriminal/caretaking transport 21 83 119
m Contact parent 2 12 2
m More than 1x result (excluding 23 180 122

Interview cards)
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Call s f or Ser v

I n 2024, the Communicati-bhsc &lelng e atn@In’S W e Fda g2e0s
resulted in 151,146 calls for service. Ot her c
the Telephone Report Desk, were cancelled befor
figures are based on inform@&tiQnfiftrondat ada Ke s
demographics were retrieved from the United St
2023*.
In 2024, the Metro Patrol area accounted for t
representing 61% of all calksl sOf6faliceeseespoBrsgenee
Substation accohingrest ocalthef ercoeardvi ce count ,
The Kern Valley Shibghast omadiaad ¢ alel tdownmt among
Bet ween 2020 and 20246 Ohki Kerax Comuindgryc eSdhea i ¢ f
reports, following an initial period of growth.
began to decreas2zQddé4 eraedhuantgi &b, ®MP 1lnearly 26% o0
trend may be attributed to a combinati omolofi npg
approaches, and increased emphasis on communit
bef ore they escalate into reportabl-c¢r icwvemede p lE
and collaboration with community stakeholders
i mproving voluntary compliance. Addi tional |-y,
pandemic community activity levels |likely infl
refl ect t e cheparntureedntef fecti veness in managi n
i nvestigative quality, straboegentedspaliceiafglob
Case Reports
40000
34340
35000 33136
30000
25591

25000

20000

15000

10000

5000

0
2020 2021 2022 2023 2024

*Website below has data from 2022 & 202:
https:// www. cessusegoelapedtpmsmsd 20022 . ht |
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Case Adjudicat.

Ke r @f fCioauentma e eX ,iZ2G7 arrest & r@fl fait a

shing the adjudication information

es with the court systedwm. Of Theecoul

, and the Judicial authorities appo
| t i's important to @®@otOd ftilcaet degrun yCesilhretry f $ e rmiufs
maki ng an arrest or obtaining an arrest/ searc
circumstances that would | ead a reasonabl e pers
person being arrested or searched is |likely res:c
proof wused in criminal trial s, which requires e
mi nds of a jusky pefershefdehendahmtendant' s guilt.

As with any other arrest offense, some charges

Districts Dfforcmey Ot her t imeQf,f itchee wiilslt rfiiclte Attheo
them for various reasons, i ncluding civil reme ¢
perceived |l ack of wevidence. Therefore, it IS cCt
status of guilty, not guilty, or nolo contender
Further, a deputy may have probable cause to be
to the District Attorney's Office for prosecut.
often happens in our Detentions Bureau. When th
a criminal charge is included i f the necessar)
submitted for prosecuti on or i f force S used
investigative purposes. Some reports are not s
already in custody serving a |l ong sentence, as

wi || usually run concurrently with their existi

The Kern Cdun@fyf iScheeranfdl yzed the frequency and
Shedgi fdf fi ce i s committed t o t ranampraeymirec yg h ag gp
accomplish this, we compiled arrest data for th

PC 148(a) (1)
PC 243(hb)

PC 609

PC 245(c)

*For information @mqglbesfd Sohfi sForrecpeor tr.exf er t o

*For detailed definitions of each pen&lBhddde,: /Y ovwwwm&kKye r mesfl
docusarmtrary/ 20250 4A0n4nltRBabl-6240 2K3@SpQlth it s ps : / / 1l egi nfo.l egislatu
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Case Adjudicat.

of the 1,207 cases documenting a resisting off
20. 1% were not filed, 22. 3% are currently pendi
3.7% were sealed during this timeframe.

Adjudication Results

49 69 243 269 354 191 32 120

Adjudication Types and Definitions

Di smiissfdhde court or prosecutor has decided that
terminating the case.

Guil ty/ No SQobnteecstt pl eads guilty to the charges f
after tri alol oNoc oomatestmedbetrtene def endant agrees to

admit to factual guilt when entering a plea. A
pl ea, except that a no contest plea to a misde
certain civil cases, 1t is seen as evidence of

Not FThedDi strdéagct( DAYt oOfnfeiyce di d not file the

investigation needed, incorrect filing, | ack of
Pendinighe court case has yet to reach a verdict
case stild]l has pending hearing dates.

Pl ea: D&8&le Prosecution may otfd eav daihde tdreifeelndamd

exposure to a more |l engthy sentence. A defendan
and admit it in open court before the judge. S
ef fect.

Not SubRmeiftetresd to a situation where | aw enfor ceme
and have created a report documenting theiréfin
Of fice for prosecution. This decision may be b
support a prosecution, the perpetrator already

or being uncooperative with the investigation/p
or unnecessary to pursue prosecuti on. However,

is typically documented in | aw enforcement reco
Seal egecord sealing is a | egal process that re
cannot be viewed or accessed by the gener al p |
government agencies or individuals with a court
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Community Oriente
Community Rel at.

Th€ommunity Rel ascieonesUnhhe ¢€¢GRbhunity by providi

i mprove the quality of |life throughcommuai tdge e
primary function is to increase safety through
resources, publ i ckegealt sasaadcommeni CRUI i ai son
al |l members of the community. CRU is dedicated
security of nei ghborhoods and businesses by me
pub& i cesi stance to cri me, and wultimately enhan

residents and visitors of Kern County.

Th€ommunity Engdadgevme motn Ldge next page includes

present . These events also include sworn perso
empl oyees field questions for community stakeh:i
county, and crime trends in the area. Further me
concerns and threat assessments, attends nei g
assemblies on safety and how to report cri mes.

Il n ad@€abhi oed,eUrointstrations are held to discuss h
drugs canines are trained to detect, and the i
schools that allow students to ask questions an
events ineffoudaet Teuakts where candy i s handed ou
children about gun safety, distributing food ba
l 2024t he CRU fulfilled more event and program
She@i fOf fi ce hopes to address issues identified
hol ding more community wevents, and prioritizin
resource fairs, media interviews, I nternet saf
watch progr ams, drug awareness for parents, hunmn
The CRU is constantly developing more programs
communi ty, based on feedback from the community
educational opportunities for all parties to co

32













































