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As your Sheriff, I continue to believe that community policing is a key component of effective law 

enforcement. It is not just a strategyðit is a philosophy that defines who we are as an organization. Every 

member of the Kern County Sheriffôs Office is expected to approach their work as a problem solver, 

committed to identifying issues, developing practical solutions, and serving our community with 

professionalism and integrity. 

Partnership with our community continues to be the key to achieving that mission. I believe the public must 

play an active role in identifying and solving the challenges we face together. The Sheriffôs Office has 

continued to expand outreach efforts through programs such as Community Academies, National Night Out, 

Sheriffôs Office tours, the Community Advisory Council (CAC), and participation in numerous community 

events across Kern County. 

In 2024, the Sheriffôs Office began to overcome the challenges we previously faced in recruitment and 

retention. This problem was not unique to our organization, but our focused efforts are paying off. Building 

on the momentum of 2023, we have expanded our recruitment presence at community events, schools, and 

career fairs across the county. These efforts have resulted in continued staffing gains and renewed interest in 

law enforcement careers.  

We also made significant progress in modernizing our facilities and equipment. The two new Airbus H125 

helicopters acquired last year are now fully operational and have already enhanced our ability to respond 

quickly and effectively to emergencies.  In addition, our new Coroner and Public Administrator facility has 

been completed and opened to the public. This facility represents a significant step forward in improving 

public service and accessibility, as well as ensuring state-of-the-art working conditions for our staff.  

In 2024, the Kern County Sheriffôs Office made significant progress toward achieving the goals outlined in 

the Stipulated Judgment. Our organization has expanded our data collection and review processes, improved 

supervisory oversight, and worked tirelessly to update our policies on use of force, bias-free policing, and 

internal investigations. The Sheriffôs Office remains firmly committed to transparency and continuous 

improvement, and holding ourselves to the highest standards of public trust and professional integrity. 

Throughout 2024, our focus remained on strengthening trust, increasing transparency, and improving public 

safety, all while partnering with the community. We will continue to embrace innovation, invest in our 

people, and work hand in hand with the residents of Kern County to make our communities safer and 

stronger. 

I want to thank every member of the Kern County Sheriffôs Office for their professionalism and dedication, 

and I extend my deepest appreciation to our community members for their continued partnership and 

support. When we work together, we create lasting solutions and a safer future for all who call Kern County 

home. 

  

Your Sheriff, 

 

 

Donny Youngblood 

Message from the Sheriff 
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Mission Statement and Core Values 

The Kern County Sheriffôs Office is committed to work in partnership with our community to enhance the 
safety, security, and quality of life for the residents and visitors of Kern County through professional 
public safety services. 
 
The following core values are vital to the success of the Kern County Sheriffôs Office and complement our 
Mission Statement. 
 

Community Policing 
The Sheriff is committed to the philosophy of community policing and problem solving. Members of the 
Kern County Sheriffôs Office should consider themselves as problem solvers. Itôs easy to point out a 
problem, but not so easy to find solutions. The phrase, ñWe canôt do it becauseéò is unacceptable and 
must be dismissed. Letôs figure out how we can. 
 

Integrity 
This is a noble profession, not a job. Any misconduct that reflects negatively on this organization or the 
community we serve will be dealt with swiftly and decisively.   
 

Uniformity and Pride 
The Kern County Sheriffôs Office is built on tradition, pride, and earned respect. Treat the public with 
respect and never tarnish the badge or good reputation of our organization.   
 

Honesty 
We demand honesty. Honesty, credibility, and ethical conduct should describe who we are and nothing 
less is acceptable. 
 

Accountability 
The Kern County community will hold us accountable. We hold each other and ourselves accountable. 
 

Education and Experience  
Future leaders should pursue educational opportunities and diversity in experience to become well-
rounded and informed.   
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The Kern County Sheriffôs Office uses the POST Background Manual, which serves as the industry standard 

in providing the framework for minimum standards and mandatory disqualification factors. However, the 

Sheriffôs Office seeks to attract, hire, and promote individuals who exceed POST minimum standards and 

have the skills, attributes, and qualities that are consistent with the Ideal Candidate Profile. This profile 

seeks to incorporate the law enforcement code of ethics into practice and reinforce these tenets throughout 

an employeeôs career. These seven pillars will continually be assessed through related performance 

dimensions contained in annual Employment Performance Reports (EPRs). These qualities can be improved 

through time, training, and experience.  

The KCSO has developed an ideal candidate profile which identifies characteristics that are essential to a 

workforce focused on serving the community with integrity. The Kern County Sheriffôs Office has identified 

seven characteristics necessary for employees for a successful career serving our diverse community. It is 

imperative that every KCSO employee strives to fulfill the characteristics in providing law enforcement 

services to the community.  

 

§ Integrity/ Honesty 

§ Decision Making/ Judgement  

§ Bias/ Social & Cultural Sensitivity/ Tolerance  

§ Stress Tolerance  

§ Conscientiousness  

§ Interpersonal Skills  

§ Communication Skills  

The Ideal Candidate Profile 
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Legal Authority and Structure 

The Kern County Sheriff-Coroner-Public Administrator exercises original jurisdiction in the 

unincorporated area of Kern County and provides supportive assistance and mutual aid to local and 

neighboring agencies for law enforcement duties pursuant to Section 26600 through 26778 of the 

Government Code. In 1995, the Kern County Board of Supervisors enacted Kern County Ordinance 

2.10.010, which consolidated the Public Administrator's Office and Coronerôs Office with the Kern County 

Sheriffôs Office. 

The Kern County Sheriffôs Office is organized and exists to facilitate compliance with the lawfully 

prescribed duties of the Sheriff-Coroner. Such duties include the preservation of the peace, arrest of 

offenders, investigation and suppression of public offenses, maintenance of the jail system, endorsement 

and service of processes and notices, attendance upon Superior and Municipal Courts, search and rescue of 

lost or endangered persons, and such other duties as may be required by law.  

The Kern County Sheriff's Office is structured to ensure an optimal chain of command. The Sheriff 

oversees the Office of the Undersheriff, which includes the Financial Services Section. The Office of the 

Undersheriff consists of five bureaus: the Support Services Bureau, the Operations Bureau, the Compliance 

Bureau, the Park Ranger Bureau, and the Detentions Bureau. Each of these bureaus is managed by a Chief 

Deputy, who employs commanders to supervise each division. 
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Organizational Chart 
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Agency Expansion 

Operations Bureau 

In 2024, the Sheriffôs Office added the Tejon Substation to the South Area Substations Section.  It serves the 
Tejon Ranch area and surrounding communities, providing law enforcement services and ensuring public 
safety. The substation is responsible for responding to calls for service, conducting investigations, and 
engaging with the community to address local concerns. 

The deputies stationed at the Tejon Substation handle a variety of tasks, including patrolling the area, 
enforcing traffic laws, and preventing crime. They work closely with other Sheriffôs Office substations and 
local agencies to maintain a safe environment for residents and visitors. The new Tejon Substation is 
expected to completed in 2026. 

 

Support Services Bureau 

The Sheriffôs Office continued construction on a facility that will house multiple units assigned to the 
Support Services Bureau.  This building and the staff assigned to it will be able to serve the community 
more centrally by combining services currently located at several different locations.  This new location is 
intended to provide services related to the following Sections and Units.  The facility will open in 2025! 

             Coroner Section                                             Civil Processing Unit 

             Internal Affairs Unit                                      Public Administrator Section 

          Civil Litigation Unit                                      Property Room Unit 

                    Civil Field Enforcement Unit 
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Agency Expansion 

Park Rangers Bureau 

 

During the 2024 calendar year, the Kern County Board of Supervisors transferred the oversight of the 

County Park Ranger Program to the Sheriffôs Office. The Park Ranger Bureau was established and is tasked 

with the safety and security of County parks, designated county buildings, and structures.  

The Kern County Sheriff's Office Park Ranger Bureau manages law enforcement activities conducted by 

Kern County Park Rangers. This bureau is composed of uniformed patrol personnel responsible for ensuring 

the safety and security of various county parks and buildings. Within the Park Ranger Bureau, two distinct 

divisions exist: the Park Operations Division and the Building Protection Division. 

Park Operations Division    

The Park Operations Division is responsible for the management and oversight of several key recreational 

areas, including Lake Isabella, Lake Ming, Buena Vista Aquatic Recreational Area, Hart Park, and Lake 

Woollomes. Additionally, this division oversees the safety and security of the county's 35 neighborhood 

parks and campgrounds, spread across Kern County. 

Building Protection Division 

On the other hand, the Building Protection Division is primarily focused on safeguarding various county 

properties. These properties include the County Administration Center, the Department of Human Services, 

Child Support Services, the Public Service Building, and the Southeast Center. 
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Inside the Monitoring Team 

The Sheriffôs signing of the Stipulated Judgment in December of 2020, mandated the use of a monitoring 

team as an oversight mechanism; however, the Department of Justice does not provide funding for this 

role. A monitoring team was assigned to oversee all Kern County Sheriffôs Office compliance efforts.   

The monitoring team is comprised of private sector consultants with varied experience in different fields.  

Monitoring team costs are not paid by the Department of Justice but are the responsibility of the agency, 

pursuant to the Stipulated Judgment.  In 2024, the County of Kern paid $680,593.67 in monitor and 

consultant fees, bringing the total payments in this regard to $2,747,621.75 since 2021. 

The monitoring team hierarchy includes a pair of co-lead monitors who oversee a team of consultants.  The 

consultants are subject matter experts in topics ranging from human resources to use of force, from 

language access to community policing, and many disciplines in between.  While the monitors and many 

of the consultants use support staff for research and analysis, the Kern County Sheriffôs Office worked 

directly with a specific team of people in 2024.  We would like to acknowledge the team that contributed 

to this effort in 2024. 

Joe Brann is a co-lead monitor, 

the founder of Joe Brann & 

Associates and a former Hayward 

Police Chief. 

Angie Wolf is a co-lead monitor and 

the Chief Program Officer at Evident 

Change. 

Chris Hartney is a Senior Program 
Specialist and the founder of Two 

Wolves Consulting. 

Georgina Mendoza McDowell is a 

Senior Policing Fellow at Evident 

Change. 
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Ron Sanchez is a consultant, the 

founder of Veritas Assurance Group, 

and a former commanding officer with 

the  Los Angeles Police Department. 

Paul Figueroa is a consultant, the 

founder of Oakfig Consulting, and 

the former Assistant Chief of Police 

at the Oakland Police Department. 

Louis Verdugo is a consultant 

and a former California Deputy 

Attorney General. 

Those interested in getting to know the monitors and consultants more, including their areas of  

expertise and career biographies, can visit the Sheriffôs Office monitoring site at  

https://kcsomonitoring.info/about/about-the-monitors/. 

Inside the Monitoring Team 

https://kcsomonitoring.info/about/about-the-monitors/
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Kern County and KCSO Demographics 
According to the United States Census Bureau, the population of Kern County was approximately 922,529 

residents living in an area of 8,163 square miles. The Kern County population total and the percentages 

below are from the ACS Demographic and Housing Estimates, 2024: ACS 1-Year Estimates Data Profiles1. 

The American Community Survey (ACS) uses a sample of households to estimate how people in the U.S. 

live. Results depend on who is sampled, who responds, and how responses are weighted to represent the 

whole population.  

The American Community Survey Research Note offers guidance for comparing the 2024 estimates, noting 

that methodological updatesðparticularly an improved approach to estimating net international migrationð

led to a higher population count and influenced many estimates compared with prior years2. Because ACS 

figures are estimates that contain uncertainty and are shaped by survey methods and response patterns, they 

should not be treated as exact or strictly factual. Instead, the data are most useful for analyzing trends and 

patterns, with a focus on percentages, averages, and consideration of margins of error.  

Race 
KCSO  

Employees 

Employee  

Percentages 

Kern County 

Population Percentage 

Asian 29 2.33% 5.80% 

Black/African American 32 2.58% 6.30% 

Hispanic 654 52.7% 56.80% 

Native American 10 0.81% 2.80% 

Pacific Islander 3 0.24% 0.30% 

White 499 40.18% 30.40% 

Other 15 1.21% 0% 

Totals 1242 100% 102.4% 

*Percentages were rounded to the nearest hundredths, which may not total to 100%. 

1 U.S. Census Bureau. "ACS Demographic and Housing Estimates." American Community Survey, ACS 1-Year Estimates Data Profiles, Table 

DP05, https://data.census.gov/table/ACSDP1Y2024.DP05?q=2024+Kern+County&g=050XX00US06029&moe=true. Accessed on 14 Jan 2026. 

2 https://www.census.gov/content/dam/Census/programs-surveys/acs/tech-doc/user-notes/2024-acs-1-year-research-note.pdf 
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As of December 2024, the total number of KCSO employees was 1,242. Hispanic descent comprised a 

majority (53%) of the workforce. Of the 1,242 employees, 802 (65%) were male, and 440 (35%) were 

female. There were 271 vacancies within KCSO in December 2024.  Upon initial hire with the Sheriffôs 

Office, an employee can self-identify with race and gender. The category of ñOtherò is given as an option 

to individuals who do not want to specify or have multiple identifications.  

Kern County and KCSO Demographics 
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Recruitment Demographics 

The Kern County Sheriff's Office Recruitment Team attended 102 recruitment events: 

§ 20 High School Events 

Ý  Career Fairs, Academy Experience ROC/CTEC, Women in LE Leadership Sun 

§ 8  Job Fest Events 

§ 8 Library Events 

§ 13 Sworn Events 

§ 9 KCSO Civilian Events 

§ 11 College Events  

§ 33 Community Events  

Ý Sikh Riders of America Annual Ride, Home and Garden Show, Que Buena Radio 

Soccer Tournament, Coffee and Concha with a Deputy events 

 

 

The Kern County Sheriff's Office has also regularly engaged with the Community Advisory Council 

(CAC) during meetings to generate recruitment leads. The department continues to post recruitment events 

on the CAC website calendar and encourages participation through ongoing engagement at CAC meetings. 
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Human Resources 

Staffing Trends (2021ï2024) 

Between 2021 and 2024, the Kern County Sheriffôs Office demonstrated sustained progress in recruitment 

and retention, transitioning from a period of net losses to consecutive years of positive staffing growth. 

After successive declines in 2021 and 2022, staffing increased significantly in 2023, resulting in a net gain 

of 102 personnel. The upward trend continued through 2024, with net gains of 106. These improvements 

reflect the effectiveness of ongoing recruitment initiatives, hiring incentives, and workforce stabilization 

efforts implemented over the past three years. 

The Department experienced net losses in 2021 and 2022; however, staffing levels have increased each 

year since that time. Despite attrition of more than 137 employees during 2024, KCSO ended the year with 

a net gain of 106 employees, reflecting continued progress in workforce growth. 

In 2023, the Kern County Board of Supervisors authorized pay increases for various classifications within 

the Sheriffôs Office, and enhancing the overall salary and recruitment incentives. In addition, KCSO and 

County HR made numerous changes to streamline hiring practices. KCSO also began running multiple 

overlapping academies per year. 

Staffing improved significantly over this period, with the Department moving from 73% staffed in 2022 to 

82% staffed in 2024, representing a substantial increase in overall capacity. In 2024 alone, KCSO hired 243 

new employees, including 73 deputy sheriffs, 80 detention deputies, and 90 civilian staff members. 

As of December 2024, the overall vacancy rate stood at approximately 18% (17.9%), with vacancy rates of 

5.6% (35) for operations and patrol deputies, 3.6% (13) for detentions deputies, and 8.7% (42) for support 

staff positions. 
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Human Resources 

Deputy Staffing 

Deputy staffing levels followed a similar trajectory, shifting from net losses in 2021 and 2022 to consistent 

gains beginning in 2023. The Sheriffôs Office added 30 net increase in deputies in 2023 and maintained that 

growth with 29 net increases in 2024. While the rate of separations has remained steady, the consistent 

hiring of new deputies underscores the Sheriffôs Officeôs focus on strengthening patrol and investigative 

capacity. The continuation of this trend is critical for sustaining service coverage and enhancing response 

capabilities across the county. 

Detentions Staffing 

Detentions staffing experienced one of the most significant improvements across all categories. After 

consecutive net losses in 2021 and 2022, the division posted a substantial turnaround in 2023, achieving a 

net gain of 42 positions. This positive momentum carried forward into 2024, with net gains of 39. The 

reversal reflects targeted hiring efforts and improved retention strategies designed to address the unique 

challenges of detention operations, including workload demands and facility coverage. 
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Human Resources 

Civilian Staffing 

Civilian staffing has also seen consistent improvement following early deficits in 2021 and 2022. Net 

growth began in 2023, with 30 additional hires and continued through 2024, with gains of 38. These figures 

highlight the importance of civilian professionals in supporting administrative, technical, and community 

service functions that are essential to the Sheriffôs Officeôs overall efficiency. Continued emphasis on 

recruiting and retaining skilled civilian personnel has contributed to overall organizational stability. 

Overall, the four-year staffing data reflects a clear recovery from early workforce shortages to sustained 

positive growth across all divisions. Strategic recruitment programs, competitive incentives, and an 

emphasis on employee retention have collectively strengthened the Kern County Sheriffôs Officeôs 

operational readiness. Maintaining this positive trajectory will be vital to supporting long-term public safety 

objectives and ensuring the delivery of effective, professional service to Kern County residents and visitors. 
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Promotion Demographics 

The Kern County Sheriffôs Office has a rich history of dedication and service to the community. As an 

organization, we continue to develop and look to improve service, commitment, trust, and values. 

Envisioning and adapting to change throughout our organization is at the forefront of our guiding 

principles. The Kern County Sheriffôs Office promotes the most qualified personnel in the operations and 

detentions ranks to represent the residents of Kern County best. In 2024, a total of 88 personnel were 

promoted throughout the ranks within both operations and detentions. Of the total promotions, 85% (75) 

were male promotions, and 15% (13) were female. 

Most male promotions across all Operations and Detentions ranks were White, followed by Hispanic.  

Most female promotions across all Operations and Detentions ranks were White, followed by Hispanic.  



 

19 

 

Promotion Demographics 

The Kern County Sheriffôs Office promotion process across all ranks, including both Operations and 

Detentions, is rigorous and highlights the need for experience, knowledge, and leadership. Most ranks 

require at least two years of experience before applying for a promotion. Operations promotions will be 

divided between line staff (Senior Deputy, Sergeant) and command staff (Lieutenant, Commander, Chief 

Deputy, Undersheriff).  

The process for operations may include a test, an interview with leaders of law enforcement agencies in and 

outside of Kern County, and an interview with Kern County Sheriffôs Office leaders.  

The chart below shows the outcomes of promotions in 2024 for Senior Deputy and Sergeant. 

In 2024, a total of 42 Deputy Sheriffs were promoted to the rank of Senior Deputy. The majority of those 

promoted were White males, followed by Hispanic males. Additionally, one male Asian or Pacific Islander, 

one male American Indian or Alaskan Native, and one male Filipino received promotions. Five female 

Deputy Sheriffs were also elevated to the rank of Senior Deputy.  

During the same period, 12 Senior Deputies advanced to the rank of Sergeant. The majority of those 

promoted were White males, followed by Hispanic males. In addition, one Filipino female  and three White 

females were promoted to Sergeant.  

Overall, the distribution of promotions closely reflects the broader racial and ethnic composition of the 

countyôs population, with White and Hispanic individuals representing the largest groups.  
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Promotion Demographics 

Those within the Kern County Sheriffôs Office who aspire to serve residents and visitors in an 

administrative capacity are few, and the process is demanding. The process consists of a single interview 

with the highest-ranking officials of the Sheriffôs Office. The chart below shows the breakdown of the 

applicants for operations command positions. 

Of the 32 sworn personnel who applied for these positions, 18 were White (five were promoted), nine were 

Hispanic (one male and one female were promoted), none were Native American, two were Filipino (one 

male promoted), and three were Asian or Pacific Islander (one male promoted).  

For those who applied for a Lieutenant position (five male and one female were promoted), four Whites, 

one Asian or Pacific Islander, and one Hispanic were promoted.  

For those who applied for a Commander position (all male), one White, one Hispanic and one Filipino were 

promoted.  

No Chief or Undersheriff promotions were made. 
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Promotion Demographics 

The Kern County Sheriffôs Office Detentions Bureau saw eighteen promotions in 2024. Of the total number 

of promotions across all ranks, ten White, (eight were male, two were female) promoted and eight Hispanics 

(four of whom were female) were promoted. The highest rank in the Detentions Bureau is a Detentions 

Lieutenant. The chart below shows the race and gender breakdown of detentions and promotions for 2024.  

For the position of Detentions Senior Deputy, a total of eight employees were selected for a promotion. 

Three White males and two White females, one Hispanic male, and two Hispanic females.  

For Detentions Sergeant, three White males and four Hispanic males were promoted. 

For Detentions Lieutenant, one Hispanic male and two White males were selected for promotion.  

These specific classifications and promotional processes are not gender-specific which ensure equal 

opportunity for all qualified candidates.  

 

Additionally, the Kern County Sheriff's Office Human Resources Bi-Annual Report provides a dedicated 

analysis of gender and racial diversity within the workforce and promotional trends.  

https://www.kernsheriff.org/document-library/20250130134214_Human-Resources-Bi-Annual-Report---

December-2024.pdf 

https://www.kernsheriff.org/document-library/20250130134214_Human-Resources-Bi-Annual-Report---December-2024.pdf
https://www.kernsheriff.org/document-library/20250130134214_Human-Resources-Bi-Annual-Report---December-2024.pdf
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Racial and Identity Profiling Act (RIPA) 

The Racial and Identity Profiling Act (RIPA) of 2021 created the Racial and Identity Profiling Advisory 

Board*, which is a diverse group representing the public, law enforcement, and educators. At the direction 

of the Legislature, their charge is to eliminate racial and identity profiling and improve diversity and racial 

and identity sensitivity in law enforcement. The RIPA Board aims to strengthen law enforcement-

community relations in California through collaboration, transparency, and accountability. The California 

Department of Justice, Office of the Attorney General, has primary oversight of the RIPA Board. 

The Kern County Sheriffôs Office, along with all law enforcement agencies in California, is required to 

gather and submit stop information to the California Department of Justice. Kern County Sheriffôs Office 

Detentions Deputies are not required to gather and submit stop information within the custodial setting. A 

stop is defined as any detention, consensual encounter resulting in a search, or any search that results from 

the volunteer transport of a person. The Kern County Sheriffôs Office collected and reported stop 

information to the California Department of Justice for 2024.  

In June 2023, KCSO contracted with Dr. Heejong Jacob Joo to conduct a cross-sectional analysis of the 

Racial and Identity Profiling Act (RIPA) stop data collected by KCSO. With Dr. Jooôs guidance, the Kern 

County Sheriffôs Office analyzed stop information to identify trends for community-oriented solutions, 

inform policy/procedures, and develop ongoing training to improve officer and community safety. A 

detailed analysis report and executive summary of his findings will be published in the near future.  

In the meantime, KCSO continues to analyze stop data and report on it with this annual report. The stop 

information will be displayed in tables and charts. Charts will contain rounded percentages. Please refer to 

the tables for exact percentages.  RIPA required the following information:  

The following stop information was required to be gathered/submitted by deputy sheriffs:  

1. The date, time, and duration of the stop / the location of the stop, 

2. The race/gender/age of the stopped person/disability as perceived by the Deputy Sheriff. 

3. Whether the Deputy Sheriff perceived the stopped person to be LGBT. 

4. Whether the Deputy Sheriff perceived the stopped person as having limited or no English fluency. 

5. The reason for the stop.  

6. Whether the stop was made in response to a call for service. 

7. All the actions taken by the Deputy Sheriff during the stop. 

8. The basis for any search / whether consent was asked for and given / whether any contraband or 

evidence is discovered. 

9. The result of the stop. 

10.The Deputy Sheriffôs years of experience at the time of the stop. 

11.The Deputy Sheriffôs demographics (race/ethnicity & gender). 

12.The Deputy Sheriffôs assignment at the time of the stop (such as patrol or gang enforcement). 

13.The duration of the stop. 

*https://oag.ca.gov/ab953/board/reports 
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Racial and Identity Profiling Act (RIPA) 

In 2024, the Kern County Sheriffôs Office conducted 15,528 stops in Kern County. A majority of the 

perceived race of the person stopped was Hispanic/Latino(a) (53.07%), followed by perceived to be White 

(35.19%), and followed by perceived to be Black (9.07%). These three perceived races totaled about 97% of 

all stops. Compared to the United States Census Bureau population estimate, which is 105% due to the 

nature of population estimates, these three races make up the highest percentage of Kern County residents 

(Hispanic 56.80%, White 30.40%, and Black 6.30%), totaling 93.50%. This reveals our stop data closely 

aligns with that of our population makeup for the top three racial categories. 

All races mentioned in the graph above were perceived by the deputy making the stop and RIPA regulations 

instruct deputies to not ask about race in any way in reporting this data.  

Perceived Race 
RIPA 

Stops 
RIPA % 

Kern County  

Population Percentage 

Asian 111 0.71% 5.80% 

Black/African American 1,409 9.07% 6.30% 

Hispanic/Latino(a) 8,240 53.07% 56.80% 

Middle Eastern or South Asian 223 1.44% 1% 

Native American 19 0.12% 2.80% 

Pacific Islander 32 0.21% .30% 

Two or More 30 0.19% 1% 

White 5,464 35.19% 30.40% 

Grand Total 15,528 100.00% 105.00% 

https://www.census.gov/quickfacts/kerncountycalifornia 

https://www.census.gov/quickfacts/kerncountycalifornia
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Racial and Identity Profiling Act (RIPA) 

Between 2021 and 2024, the total number of recorded stops increased from 12,413 to 15,528, a roughly 25% 

increase. During this period, the racial distribution of stops for Whites and Hispanic/Latino(a)s shifted 

significantly.  

The Hispanic/Latino(a) population consistently accounted for the largest share of stops each year, rising from 

45.8% in 2021 to 53.1% in 2024. This upward trend shows both an increase in total stops and a greater 

proportion of the overall total. In contrast, the White population, while remaining the second-largest group, 

experienced a steady decline from 43.4% to 35.2%, suggesting a proportional reduction in stops among 

White individuals over time. 

Black/African American stops remained relatively stable, fluctuating between 8.5% and 9.1% across the four 

years. Smaller racial groups, such as Asian, Middle Eastern/South Asian, Pacific Islander, Native 

American, and Two or More, accounted for less than 2% of total stops combined. Notably, stops involving 

Middle Eastern or South Asian individuals showed gradual growth, increasing from 0.8% in 2021 to 1.4% in 

2024. 

 

  

  

  

  

  

  

Overall, the data reveals a clear demographic shift in the composition of stops over time. The increase in 

Hispanic/Latino(a) representation and decline in White representation are the most prominent trends, while 

other groups show little to no change. Despite this increase, Hispanic/Latino(a)s remain underrepresented in 

proportion to the Kern County Population. A more detailed analysis will be covered in Dr. Jooôs report. 
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Racial and Identity Profiling Act (RIPA) 

Of the 15,528 stops by the Kern County Sheriffôs Office, 77% of persons were perceived as male, 21% were 

perceived as female, a total of approximately 98%. The United States Census estimated the male population 

of Kern County to be 51.1% and the female population to be 48.9%. No further information will be 

displayed for gender on the following page unless the percentages are disproportional to the gender 

information displayed below.  

Gender Stops 
Stops  

Percentage 

Kern County 

 Population 

Female 3,250 20.93% 49.00% 

Male 12,020 77.41% 51.00% 

Nonbinary Person 0 0.00% - 

Transgender man/boy 210 1.35% - 

Transgender woman/girl 48 0.31% - 

Grand Total 15,528 100.00% 100.00% 

The census does not account for Nonbinary, Transgender man/boy, or Transgender woman/girl, but is a part 

of RIPA data and requires deputy sheriffs to include that information if perceived. 
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Racial and Identity Profiling Act (RIPA) 
The Kern County Sheriffôs Office further analyzed the ñReason for Stopò and ñPerceived Raceò provided 

by Deputy Sheriffs. The dataset provides a descriptive summary of 15,528 recorded law enforcement stops, 

categorized by both the ñReason for Stopò and the ñPerceived Raceò of the individuals stopped. The data 

show that the largest share of stops involved Hispanic/Latino(a) individuals (8,240, or 53.1%), followed by 

White individuals (5,464, or 35.2%) and Black/African American individuals (1,409, or 9.1%). Other 

groupsðAsian (111), Middle Eastern/South Asian (223), Native American (19), and Pacific Islander (32)

ðcollectively accounted for less than three percent of total stops. 

Across all racial and ethnic groups, traffic violations represent the most frequent reason for a stop, 

accounting for nearly half of all recorded incidents. The next most common reason is reasonable suspicion 

of criminal activity, followed by probable cause to arrest or search, and knowledge of an outstanding 

warrant. These four categories together comprise the overwhelming majority of all entries in the dataset. 

Other listed reasons, such as consensual encounters or educational code violations, appear only rarely. 

The distribution of reasons for stops is broadly consistent across groups: each racial or ethnic category 

shows traffic enforcement as the primary factor, followed by suspicion- or cause-based stops. However, the 

dataset alone does not include information on population demographics, exposure rates (e.g., driving 

frequency or location), or encounter outcomes. Without such contextual information, it is not conclusively 

possible to determine whether the observed differences reflect enforcement patterns, population 

distribution, or other factors. It provides a useful quantitative overview of how reasons for law enforcement 

interactions are distributed across perceived racial/ethnic groups. Due to such limitations, a review of this 

data does not support conclusions about bias, disproportionality, or causality. Therefore, the data should be 

interpreted solely as a descriptive accounting of recorded stop incidents.  
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Racial and Identity Profiling Act (RIPA) 

The chart and table titled ñResult of Stop ï Perceived Raceò provide a descriptive summary of the          

outcomes of law enforcement stops, categorized by the perceived race or ethnicity. Each racial or ethnic 

groupôs outcomes are expressed as both absolute counts and proportional distributions. The total includes 

multiple outcome types such as warnings, citations, custodial arrests, and other administrative actions. 
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Racial and Identity Profiling Act (RIPA) 

Across all racial and ethnic categories, the two most frequent results of a stop are warnings (verbal or 

written) and custodial arrests without a warrant. These outcomes collectively account for the majority of 

all stops represented in the dataset. Warrant arrests, citations for infractions, and no-action outcomes appear 

less frequently, while categories such as psychiatric holds, referrals to school administrators, and contact-

parent actions occur only rarely. 

When broken down by group, the data show similar overall patterns amongst Kern Countyôs three major 

racial groups. Hispanic/Latino(a) and White individuals account for the largest number of total outcomes, 

followed by Black/African American individuals. Each groupôs distribution is dominated by warnings and 

custodial arrests, with other categories making up smaller shares. Smaller groupsðincluding Asian, Middle 

Eastern/South Asian, Native American, Pacific Islander, and individuals of two or more racesðshow 

comparable proportional patterns but with substantially fewer total stops recorded. 

While minor variations exist amongst groups, there were no notable disparities. Overall, actions taken 

amongst all racial groups appear to closely align with one another. The following snapshot helps narrow the 

focus and highlights the similarities between the three major racial groups. 
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Calls for Service  

In 2024, the Communications Center answered 205,112 9-1-1 calls and 574 Text-to-911 messages. This 
resulted in 151,146 calls for service.  Other calls for service not accounted for in this count were handled by 
the Telephone Report Desk, were cancelled before our arrival, or were transferred to another agency. These 
figures are based on information from the Kern County Sheriffôs Office database, and population 
demographics were retrieved from the United States Census Bureau American Community Survey for 
2023*. 

In 2024, the Metro Patrol area accounted for the most calls for service, with 92,210 of the total 151,146, 
representing 61% of all calls for service generated for the Sheriffôs Officeôs 16 response areas. The Lamont 
Substation accounted for the second-highest call for service count, with 10,287 of the total calls for service. 
The Kern Valley Substation had the third-highest radio call count among all stations, with 9,721 calls.   

Between 2020 and 2024, the Kern County Sheriffôs Office experienced a gradual decline in total case 
reports, following an initial period of growth. Case totals peaked in 2022 at 34,340 reports, after which they 
began to decrease, reaching 25,591 in 2024ða reduction of nearly 26% over two years. This downward 
trend may be attributed to a combination of proactive policing strategies, enhanced problem-solving 
approaches, and increased emphasis on community engagement aimed at addressing underlying issues 
before they escalate into reportable crimes. Expanded crime prevention efforts, data-driven deployment, 
and collaboration with community stakeholders may have contributed to reducing repeat incidents and 
improving voluntary compliance. Additionally, shifts in reporting practices, service demand, and post-
pandemic community activity levels likely influenced overall case volumes. Despite the decline, the data 
reflect the departmentôs continued effectiveness in managing a significant caseload while prioritizing 
investigative quality, strategic resource allocation, and community-oriented policing objectives.  

*Website below has data from 2022 & 2023 has not been updated as of publication:   

https://www.census.gov/programs-surveys/acs/news/data-releases.2022.html 
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Case Adjudication Data 
In 2024, the Kern County Sheriffôs Office made 1,207 arrests related to resisting arrest. The Sheriffôs Office 

is now publishing the adjudication information connected to these offenses.  The adjudication process 

primarily lies with the court system.  The court system includes the District Attorneyôs Office, the Public 

Defenderôs Office, and the Judicial authorities appointed by the State of California (judges).  

 

It is important to note that Kern County Sheriffôs Office deputy sheriffs must establish probable cause before 

making an arrest or obtaining an arrest/search warrant. Probable cause requires sufficient facts and 

circumstances that would lead a reasonable person to believe that a crime has been committed and that the 

person being arrested or searched is likely responsible. Beyond a reasonable doubt is a higher standard of 

proof used in criminal trials, which requires evidence so convincing that no reasonable doubt exists in the 

minds of a jury of the defendantôs peers of the defendant's guilt. 

 

As with any other arrest offense, some charges may be submitted by the arresting agency but not filed by the 

District Attorneyôs Office. Other times, the District Attorneyôs Office will file the charge(s) but later dismiss 

them for various reasons, including civil remedies, plea deal negotiations, the furtherance of justice, or a 

perceived lack of evidence. Therefore, it is common that even filed offenses fail to reach an adjudication 

status of guilty, not guilty, or nolo contendere.  

 

Further, a deputy may have probable cause to believe a crime has occurred, but not all reports are submitted 

to the District Attorney's Office for prosecution. This is not common practice for the Patrol Bureau, but it 

often happens in our Detentions Bureau. When the Kern County Sheriff's Office creates an Incident Report, 

a criminal charge is included if the necessary elements are present. However, even if a report is not 

submitted for prosecution or if force is used, the incident is documented for future reference and 

investigative purposes. Some reports are not submitted to the District Attorney's Office if the inmate is 

already in custody serving a long sentence, as adding a charge may overwhelm the court system. The charges 

will usually run concurrently with their existing sentence in such cases. 

 

The Kern County Sheriffôs Office analyzed the frequency and nature of uses of force. The Kern County 

Sheriffôs Office is committed to transparency, especially regarding resisting-arrest-type charges. To 

accomplish this, we compiled arrest data for the following Penal Codes*: 

PC 148(a)(1) 

PC 243(b) 

PC 69 

PC 245(c) 

 

*For information on Use of Force, refer to page 45 of this report.* 

*For detailed definitions of each penal code, you may refer to our 2023 Annual Report Page 28ðhttps://www.kernsheriff.org/

document-library/20250404135054_KCSO-Annual-Report---2023.pdf or visit https://leginfo.legislature.ca.gov 

https://www.kernsheriff.org/document-library/20250404135054_KCSO-Annual-Report---2023.pdf
https://www.kernsheriff.org/document-library/20250404135054_KCSO-Annual-Report---2023.pdf
https://leginfo.legislature.ca.gov
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Case Adjudication Data 

Dismissed Pled Guilty/No Contest Not Filed Pending Plea Deal Not Submitted Sealed Total* 

49 69 243 269 354 191 32 1207 

Adjudication Results 

Of the 1,207 cases documenting a resisting offense, 4.1% were dismissed, 5.7% pled guilty/no contest, 

20.1% were not filed, 22.3% are currently pending, 29.3% took a plea deal, 15.8% were not submitted, and 

3.7% were sealed during this timeframe.  

Adjudication Types and Definitions: 

Dismissed: The court or prosecutor has decided that the charge against the subject should not be pursued, 

terminating the case.  

Guilty/No Contest: Subject pleads guilty to the charges filed and admits to the allegations or is found guilty 

after trial. No contest/ònolo contendereò means the defendant agrees to accept a conviction but does not 

admit to factual guilt when entering a plea. A no contest plea typically has the same legal effect as a guilty 

plea, except that a no contest plea to a misdemeanor cannot result in a lawsuit against the defendant. In 

certain civil cases, it is  seen as evidence of criminality.  

Not Filed: The District Attorneyôs (DA) Office did not file the charges; sometimes, due to further 

investigation needed, incorrect filing, lack of evidence, civil remedies, or filed more serious offenses. 

Pending: The court case has yet to reach a verdict of guilty, not guilty, dismissed, or a plea deal. The court 

case still has pending hearing dates. 

Plea Deal: The Prosecution may offer the defendant a plea deal to avoid trial and perhaps reduce their 

exposure to a more lengthy sentence. A defendant may plea guilty only if they actually committed the crime 

and admit it in open court before the judge. Some charges may be dismissed provided the plea remains in 

effect.  

Not Submitted: Refers to a situation where law enforcement officers have investigated an incident or crime 

and have created a report documenting their findings but have chosen not to submit the report to the DAôs 

Office for prosecution. This decision may be based on various factors, such as insufficient evidence to 

support a prosecution, the perpetrator already in custody for other crimes, victims deciding not to prosecute 

or being uncooperative with the investigation/prosecution, and/or other reasons that may make it impractical 

or unnecessary to pursue prosecution. However, even when the report is not submitted to the DA's Office, it 

is typically documented in law enforcement records for future reference and investigative purposes. 

Sealed: Record sealing is a legal process that removes criminal records from public view. The records 

cannot be viewed or accessed by the general public, although they could still be available to certain 

government agencies or individuals with a court order.  
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Community Oriented Policing:   

Community Relations Unit 
The Community Relations Unit (CRU) serves the community by providing services that reduce crime and 

improve the quality of life through mutually beneficial partnerships in the countyôs communities. The unitôs  

primary function is to increase safety through awareness. CRU offers safety programs, presentations, 

resources, public events, and more. CRUôs goal as a community liaison is to initiate an open dialogue with 

all members of the community. CRU is dedicated to educating the public on safety steps to improve the 

security of neighborhoods and businesses by making them less desirable to criminals, increasing the 

publicôs resistance to crime, and ultimately enhancing the safety, security, and quality of life for all 

residents and visitors of Kern County. 

 The Community Engagement Log shown on the next page includes community events where CRU was 

present. These events also include sworn personnel who may have attended community events where 

employees field questions for community stakeholders about KCSO activities, identify issues facing the 

county, and crime trends in the area. Furthermore, KCSO meets with local businesses to address security 

concerns and threat assessments, attends neighborhood watch meetings, and participates in school 

assemblies on safety and how to report crimes.  

In addition, Canine Unit demonstrations are held to discuss how canines are trained and handled, which 

drugs canines are trained to detect, and the importance of canines in our agency. KCSO holds Q&As in 

schools that allow students to ask questions and show how the canines bite using the bite suit. Some other 

events include Trunk-or-Treat events where candy is handed out to the community, guest speakers to teach 

children about gun safety, distributing food baskets, and giving stuffed toys to needy families. 

In 2024, the CRU fulfilled more event and program requests than in previous years. The Kern County 

Sheriffôs Office hopes to address issues identified by the community by developing new partnerships, 

holding more community events, and prioritizing recruitment. Programs offered by the CRU include 

resource fairs, media interviews, internet safety training, bullying information meetings, neighborhood 

watch programs, drug awareness for parents, human trafficking presentations, and senior scams and frauds. 

The CRU is constantly developing more programs and events that align with the needs and wants of the 

community, based on feedback from the community or deputies in the field. These meetings and events are 

educational opportunities for all parties to collaborate on solutions. 






























